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Attachment 1
SBRS NOMINATION PROCEDURES

[FOR CURRENT NIH EMPLOYEES]
The NIH SBRS Policy Board will review IC nominations and will develop a prioritized listing of NIH nominees for consideration by the Director, NIH.  This will be the only request for nominations during 2007.

PROCEDURES FOR IC SUBMISSION OF SBRS NOMINATIONS

1. ICs may nominate current employees who meet SBRS eligibility criteria and whom they wish to support for SBRS appointment.  Nominees should be tenured scientists or in the process of being converted to tenure. 

Nominations of tenured scientists across the career continuum (i.e., recently tenured, mid, and senior levels), who have demonstrated exceptional talent, are highly productive, and who have made outstanding contributions to their field, may be considered for SBRS membership.  ICs should assure that nominations are based on merit, without discrimination for non-merit reasons such as race, color, gender, national origin, age, religion, sexual orientation, or physical or mental disability.  

2. Complete and up-to-date nomination packages are required for all nominees. (Nomination materials for previously nominated employees were not retained, and new packages must be submitted for reconsideration.)  Required documents and copy requirements are listed on the attached “Checklist For SBRS Nominations” (Attachment 2).   

3. Each IC should prepare a single, consolidated, prioritized listing of all its nominees.  For each nominee, the IC should indicate, parenthetically on the listing, when the individual was initially appointed as an employee of the NIH. 

4. To facilitate review by the SBRS Policy Board, ICs should assure that a brief description is provided of each nominee’s research specialty(s), as requested on form “Documentation for SBRS Nomination Review,” (Attachment 3).
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